
NCA Policies 

Policy on Academic Acceleration, Early Entrance to Kindergarten, and Early 
High School Graduation  
In accordance with the belief that all children are entitled to an education commensurate with 
their particular needs, students who can exceed the grade-level indicators and benchmarks set 
forth in the standards must be afforded the opportunity and be encouraged to do so.  
 The (NCA) Board of Education believes that such students often require access to advanced 
curriculum in order to realize their potential contribution to themselves and society.  
 All children learn and experience success given time and opportunity, but the degree to which 
academic content standards are met and the time it takes to reach the standards will vary from 
student to student. The (NCA) Board of Education believes that all students, including advanced 
learners, should be challenged and supported to reach their full potential. For many advanced 
learners, this can best be achieved by affording them access to curriculum, learning 
environments, and instructional interventions more commonly provided to older peers.  
 This policy describes the process that shall be used for evaluating students for possible 
accelerated placement and identifying students who should be granted early admission to 
kindergarten, accelerated in one or more individual subject areas, promoted to a higher grade 
level than their same-age peers, and granted early graduation from high school.  
 1) Referrals and Evaluation  
a) Any student residing in the district may be referred by a teacher, administrator, gifted 
education specialist, guidance counselor, school psychologist, or a parent or legal guardian of the 
student to the director of his or her school for evaluation for possible accelerated placement. A 
student may refer himself or herself or a peer through a district staff member who has knowledge 
of the referred child’s abilities.  
b) Copies of this policy and referral forms for evaluation for possible early entrance, whole-
grade acceleration, individual subject acceleration, and early high school graduation shall be 
made available to district staff and parents at each school building. The director of each school 
building (or his or her designee) shall solicit referrals of students for evaluation for possible 
accelerated placement annually, and ensure that all staff he or she supervises are aware of 
procedures for referring students for evaluation for possible accelerated placement.  
c) The director (or his or her designee) of the referred student’s school shall obtain written 
permission from the student’s parent(s) or legal guardian(s) to evaluate the student for possible 
accelerated placement. The district shall evaluate all students who are referred for evaluation and 
whose parent(s) or legal guardian(s) have granted permission to evaluate the student for possible 
accelerated placement.  
d) Children who are referred for evaluation for possible accelerated placement sixty or more days 
prior to the start of the school year shall be evaluated in advance of the start of the school year so 
that the child may be placed in the accelerated placement on the first day of school. Children 
who are referred for possible accelerated placement sixty or more days prior to the start of the 
second semester shall be evaluated for possible accelerated placement at the start of the second 
semester. In all other cases, evaluations of a referred child shall be scheduled at the student’s 
director’s discretion and placed in the accelerated setting(s) at the time recommended by the 
acceleration evaluation committee – if the committee determines the child should be accelerated. 
Pursuant to Ohio Administrative Code 3321.01, all children who will be the proper age for 
entrance to kindergarten or first grade by the first day of January of the school year for which 
admission is requested shall be evaluated upon the request of the child’s parent or legal guardian. 



Children who will not yet be the proper age for entrance to kindergarten or first grade by the first 
day of January of the school year for which admission is requested shall also be evaluated for 
possible early admittance if referred by an educator within the district, a pre-school educator who 
knows the child, or pediatrician or psychologist who knows the child. Children who will not yet 
be the proper age for entrance to kindergarten or first grade by the first day of January of the 
school year for which admission is requested are not eligible for early entrance.  
e) A parent or legal guardian of the evaluated student shall be notified in writing of the outcome 
of the evaluation process within 45 days of the submission of the referral to the referred student’s 
director. This notification shall include instructions for appealing the outcome of the evaluation 
process.  
 f) A parent or legal guardian of the referred student may appeal in writing the decision of the 
evaluation committee to the local Superintendent within thirty days of being notified of the 
committee’s decision. The Superintendent shall review the appeal and notify the parent or legal 
guardian who filed the appeal of his or her final decision within thirty days of receiving the 
appeal. The Superintendent’s decision shall be final. However, the student may be referred and 
evaluated again at the next available opportunity if he or she is again referred for evaluation by 
an individual eligible to make referrals as described in this policy.  
2) Acceleration Evaluation Committee  
(1) The referred student’s director (or his or her designee) shall convene an evaluation committee 
to determine the most appropriate available learning environment for the referred student. This 
committee shall be comprised of the following:  
(a) A director or assistant director from the child’s current school;  
(b) A current teacher of the referred student (with the exception of students referred for possible 
early admission to kindergarten);  
(c) A teacher at the grade level to which the student may be accelerated (with the exception of 
students referred for possible early graduation from high school);  
(d) A parent or legal guardian of the referred student or a representative designated by a parent or 
legal guardian of the referred student;  
(e) A gifted education coordinator or gifted intervention specialist. If a gifted coordinator or 
gifted intervention specialist is not available in the district, a school psychologist or guidance 
counselor with expertise in the appropriate use of academic acceleration may be substituted.  
 
(2) The acceleration evaluation committee shall be charged with the following responsibilities:  
(a) The acceleration evaluation committee shall conduct a fair and thorough evaluation of the 
student.  
(i) Students considered for whole-grade acceleration and early entrance to kindergarten shall be 
evaluated using an acceleration assessment process approved by the Ohio Department of 
Education. The committee shall consider the student’s own thoughts on possible accelerated 
placement in its deliberations.  
(ii) Students considered for individual subject acceleration shall be evaluated using a variety of 
data sources, including measures of achievement based on state academic content standards (in 
subjects for which the state had approved content standards) and consideration of the student’s 
maturity and desire for accelerated placement. The committee shall consider the student’s own 
thoughts on possible accelerated placement in its deliberations.  
(iii) Students referred for possible early high school graduation shall be evaluated based on past 
academic performance, measures of achievement based on state academic content standards, and 



successful completion of state mandated graduation requirements. The committee shall consider 
the student’s own thoughts on possible accelerated placement in its deliberations.  
(b) The acceleration evaluation committee shall issue a written decision to the director and the 
student’s parent or legal guardian based on the outcome of the evaluation process. If a consensus 
recommendation cannot be reached by the committee, a decision regarding whether or not to 
accelerate the student will be determined by a majority vote of the committee membership.  
(c) The acceleration evaluation committee shall develop a written acceleration plan for students 
who will be admitted early to kindergarten, whole-grade accelerated, or accelerated in one or 
more individual subject areas. The parent(s) or legal guardian(s) of the student shall be provided 
with a copy of the written acceleration plan. The written acceleration plan shall specify:  
(i) placement of the student in an accelerated setting;  
(ii) strategies to support a successful transition to the accelerated setting;  
(iii) requirements and procedures for earning high school credit prior to entering high school (if 
applicable); and,  
(iv) an appropriate transition period for accelerated placement for early entrants to kindergarten,  
grade-level accelerated students, and students accelerated in individual content areas.  
(d) For students the acceleration evaluation committee recommends for early high school 
graduation, the committee shall develop a written acceleration plan designed to allow the student 
to complete graduation requirements on an accelerated basis. This may include the provision of 
educational options in accordance with Ohio Administrative Code 3301-35-06(G), waiving 
district prerequisite requirements for enrolling in advanced courses, waiving district graduation 
requirements that exceed those required by the state, and early promotion to sophomore (or 
higher) status to allow the student to take the Ohio Graduation Test.  
(e) The acceleration evaluation committee shall designate a school staff member to ensure 
successful implementation of the written acceleration plan and to monitor the adjustment of the 
student to the accelerated setting.  
 
3) Accelerated Placement  
a) The acceleration evaluation committee shall specify an appropriate transition period for 
accelerated placement for early entrants to kindergarten; grade-level accelerated students, and 
students accelerated in individual subject areas.  
i) At any time during the transition period, a parent or legal guardian of the student may request 
in writing that the student be withdrawn from accelerated placement. In such cases, the director 
shall remove the student without repercussions from the accelerated placement.  
ii) At any time during the transition period, a parent or legal guardian of the student may request 
in writing an alternative accelerated placement. In such cases, the director shall direct the 
acceleration committee to consider other accelerative options and issue a decision within 30 days 
of receiving the request from the parent or legal guardian. If the student will be placed in an 
accelerated setting different from that initially recommended by the acceleration evaluation 
committee, the student’s written acceleration plan shall be revised accordingly, and a new 
transition period shall be specified.  
b) At the end of the transition period, the accelerated placement shall become permanent. The 
student’s records shall be modified accordingly, and the acceleration implementation plan shall 
become part of the student’s permanent record to facilitate continuous progress through the 
curriculum.  
 



Attendance Policy: 
We understand that absences from school may be necessary at times.   
 
Please keep in mind that on the day of absence, parents are required to call the school at 330-
336-4622 between 8:00 and 9:00 AM to report their student absent.   
 
The statutes governing school attendance are very specific and leave little option for school 
authorities to excuse children from school.  The State Code classifies absence from school as 
“excused” and “unexcused”.  
  
The following conditions constitute reasons for excused absence from school: 
 1. Personal illness and medical appointments 
 2. Illness in the immediate family 
 3. Death in the immediate family 
 4. Quarantine 
 5. Religious Holiday 
 6. To assist parents in an emergency 
 7. Court summons 
If parents do not telephone school office, the school will make every attempt to verify the student’s 
absence.  An unverified absence will result in the absence being unexcused, and may result in 
disciplinary action.   
  
An excused absence entity the student to make-up work.  The students may have the number of 
class days missed, plus one, to turn in missed work.  Most students are able to complete work in 
school with an aide.  No student may participate in, or attend, an after-school activity if the 
student was absent more than 1/2 day of that school day. 
  
Attendance and grades are related.  A maximum of 20 days absence for one school year is 
allowed.  Elementary students exceeding this limit may lose credit for the school year, pending 
an appeal.  Students who meet and exceed this limit will be reported to the Ohio Department 
of Jobs and Family Services as required by the State of Ohio.  
  
Even though we realize an educational value in travel, the school does not encourage the 
practice of taking students out of school for vacations.  Therefore, if certain circumstances make 
this necessary, a written request from the parent/guardian must be submitted to the 
teacher/administrator prior to the scheduled vacation.  Our goal is to ensure the continuing 
educational process even when students are absent.  In so far as possible, class assignments 
will be given to the students either prior to their departure for completion while they are absent.  
Students are responsible for all work missed during their absence.  If the teacher/administrator 
is not notified, class work that is missed may not be made up.  The days missed will count 
toward the 20-day maximum as stated in the attendance requirements. 
  
Missing more than one and one-half hours of the day because of tardiness or early dismissal 
will be counted as one-half day absence.  If more than one and one-half hours of the school day 
are spent in dental or medical appointments, one-half day absence is accumulated.   
  
Reporting Absences:  
To report that your child is sick or must be absent from school, the parent is requested to: 
 1. Call the school office before 9:00AM on the day of the absence. 
 2. Please state child’s name, grade, and name of teacher 



 3. Report the reason for the absence. 
                If the student is not in school, we want to know, as you do, that the  
                child is safe at home.  
  
Tardiness: Tardy Bell is at 9:00am 
In accordance with our school philosophy and listed objectives, students will be required to 
exhibit proper discipline concerning punctuality.  Parents are expected to help the school 
develop a sense of responsibility.  Insuring that your child is consistently on time for school can 
do this.  Excessive tardiness within the grading period will be dealt with in the following manner: 
 - Tardiness will be counted as absences. 
 - The child will be reported to Ohio Job and Family Services. 
  
Release Policy:  
In order for a child to leave the premises with anyone other than the custodial parent, guardian, 
or contact person listed on the Emergency Transportation form, prior written permission must be 
given to the director or classroom teacher. Individuals may be required to show identification to a 
staff member before the child is released. 
  
Parental Access: 
Custodial parents, guardians or persons of academic intervention will be granted unlimited 
access to the academy during hours of operations for the purpose of contacting their children, 
evaluating academic performance, and observing teaching methods. Individuals must check in 
with the director prior to entering the classroom and may be required to show identification. 
 
Non-Discrimination Policy: 
Racial Nondiscriminatory Policies (3301-3904 Sec. A (3) (5)  
and Sec. B (1) 
“The governing board of the Northside Christian Academy School located at 7615 Ridge Road 
in Wadsworth, Ohio 44281 has adopted the following racial nondiscriminatory policies.” 
“The Northside Christian Academy School Recruits and admits students of any race, color, or 
ethnic origin to all its rights,  
privileges, programs, and activities.  In addition, the school will not discriminate on the basis of 
race, color or ethnic origin in the administration of its educational programs and 
athletics/extracurricular activities. Furthermore, the school is not intended to be an alternative to 
court or desegregation.” 
“The Northside Christian Academy School will not discriminate on basis of race, color, or ethnic 
origin in the hiring of its certified or non-certified personnel.” 
  
 
 
 
 
 
 
 
 
 
 
 



 
Health and Wellness Policy: 
 Northside Christian Academy  recognizes the schools  
 inherently foster the transmissions from person to  
 person because they are a group setting in which  
 people are in close contact and share supplies and  
 equipment.  
  
 NCA strives to keep its community healthy by: 
 
 Recommending that all students and staff stay home  
 and seek medical attention during severe illnesses. 
 
            Mandating a 24 hour recovery period for influenza type   
            symptoms (severe cough, fever, vomiting, diarrhea  
 etc…) or any illness requiring antibiotics (strep, pink  
 eye, pneumonia, etc…) .    
 
 Mandating that all infections are covered with sterile   
            bandages to reduce the risk of surfaces becoming  
 contaminated by staphylococcus.  
 
 Facilitating hand hygiene by supplying soap and paper   
            towel s and teaching good hand washing practices. 
 
            Being vigilant about cleaning and disinfecting  
 classroom materials and surfaces. 
 
 Providing information to parents about the spread or   
            prevention of infectious diseases. 
  
 Using standard healthy practices when handling bodily 
 fluids and excretions. 
 
 Educating staff and students about Respiratory  
 Etiquette. 
 
 Conducting annual BMI testing to specific populations 
  
 Use Web base resources to stay educated and  
 prepared. 
          
 www.flu.gov/professional/ school/ 
 www.cdc.gov/flu/pdf/business/TeachingChildrenFlu.pdf 
           www.cdc.gov/mrsa/groups/advice-for-school-officials.html 
 
 
 
 
 
 



 

Infectious/Contagious Disease Policy: 
The health, safety and welfare of students and employees at NCA is our highest priority. This 
guideline was adopted to  
protect all members of our community. If there is substantial reason to believe that a student, 
staff member or member of his or her immediate family has an infectious disease or syndrome 
which could jeopardize other members in our community, the school may require that that 
person have an evaluation by a medical doctor authorized as credible by the school.  This  
individual may be asked to be removed from the school setting until a recommendations is 
made by the doctor. 
  
If a staff member or student has an infectious or contagious disease that directly relates to the 
health and safety of others as defined by the Ohio Department of Health, the director of the 
school may require the authorization of confidential release of the required medical information 
to the school if the carrier wishes to remain in the school community.  Failure to submit the 
information may result in termination of employment or  
release from the program. 
 
Participation in the school will not be denied unless  
continuation poses a danger to others.  Such decisions will be made by the NCA School Board 
and appropriate medical and legal counsel. 
  
 
 

NCA Safety Policies. 
 
No Child will ever be left alone. 
 
Staff and students have read and trained on the EOP (Emergency Operation Plan).  
 
Evaluations, revisions and additions to safety policies will take place annually to ensure the 
safety ofour students. 
 
NCA will hold monthly fire drills and tornado drill during the season. 
 
Large tube televisions have been removed from mobile carts. 
 
All flat screen televisions have been mounted to carts. 
 
Teachers and school administrators will not allow children to move audiovisual, computer or any 
other type of cart.  
 
No one is allowed to step or ride on the audiovisual or computer carts.  
 
Teachers will plan ahead when TV, computer carts, audiovisual equipment, or movement of 
furniture is needed so it can be moved by an adult(s) before and after class. 
 



Only adults will move tables, recreational table games, carts, whiteboards, and stacks of chairs, 
audio visual carts and mobile computer units. 
 
Students will not help participate in the preparation for programs and/or events at NCA with the 
exception of teacher guided activities such as, table settings and decorating.  
 
Students may not use elevator unless they are with their parents during non-academic time.   
 
Students may not be in kitchen while stove is in use without adult supervision. 
 
Students may not have access to kitchen area or equipment without teacher supervision 
 
Students may not use kitchen utensils other than measuring devises, spoons and spatulas. 
 
Students will not participate in Friday classroom clean-up with the exceptions of organizing 
classroom materials and putting away their own belongings. 
 
Book shelves higher than three feet will be located in areas that are not accessible to children, 
unable to fall over or will be attached to the wall. 
 
All student materials will be located and accessible to students with minimal adult assistance.  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Northside Christian Academy (NCA) 
Anti Bullying Policy  
NCA believes that providing a safe environment for all youth, employees, volunteers and 
families, free from harassment, intimidation, or bullying promotes a positive learning experience. 
In this type of we encourage personal growth, healthy interpersonal relationships, wellness, and 
follow the Biblical mandate Matthew 7:1“Do not judge, or you too will be judged. 2 For in the 
same way you judge others, you will be judged, and with the measure you use, it will be 
measured to you.” This truth gives freedom from judgment and abuse. 
Therefore, harassment, intimidation and bullying are forms of sin that are both dangerous and 
disrespectful. NCA will not tolerate any student who behaves in such a manner that makes other 
students feel uncomfortable. This includes hurting other students either physically or 
emotionally. In some cases this could include cyber bullying which happens through any form of 
electronic communication including e-mail, instant message, chat text  
messages, social networks or any other form of electronic communication.   
Definitions:  
“Bullying” is any written, verbal or electronic expression, physical acts or gestures, or a pattern 
of behavior that is intended to cause distress upon one or more persons in the agency, on 
organization grounds, in organization vehicles, or at organization activities or sanctioned events. 
Bullying includes, but is not limited to, harassment, hazing, intimidation or menacing acts of a 
person which may, but need not be, based on the person’s sex, race, color, ethnicity, religion, 
national origin, age, disability or any other derogatory statement.  
“Harassment” means knowingly pursuing a pattern of conduct that is  
intended to threaten, alarm or terrorize another person.  
“Disability Harassment” is defined as intimidation or abusive behavior toward a person based 
on disability that creates a hostile environment by interfering with or denying a person’s 
participation in, or receipt of benefits, services, or opportunities in the organization.  
 
Harassment and Disability Harassment include, but are not limited to:  
Verbal acts, teasing, inappropriate use of sarcasm or demeaning jokes  
Name calling, belittling  
Nonverbal behavior such as graphic or written statements  
Conduct that is physically threatening, harmful, or humiliating  
Inappropriate physical restraint by another person  
“Racial Harassment” consists of physical or verbal conduct relating to an individual’s race 
when the conduct:  
Has the purpose or effect of creating an intimidating, hostile, or offensive environment  
Has the purpose or effect of substantially or unreasonably interfering with an individual’s 
performance or otherwise adversely affects an individual’s opportunities  
Sexual Harassment” means any unwelcome sexual advances, requests for sexual favors, or 
other inappropriate verbal, written, or physical conduct of a sexual nature. Sexual harassment 
may take place under any of the following circumstances:  
When submission to such conduct is made, explicitly or implicitly, a term or condition of 
obtaining participation in or outcomes of organization programs  
Submission to or rejection of that conduct or communication by an individual is used to factor in 
decisions affecting that individual’s participation or outcome. 
That conduct or communication has the purpose or effect of substantially or unreasonably 



interfering with an individual’s participation or outcome or creating an intimidating, hostile or 
offensive environment  
“Hazing” means committing an act against a person (or group of persons), or coercing a person 
(or group of persons) into committing an act that creates a risk of harm to a person. This would 
include initiation practices connected with any activity or club. This also applies to any and all 
GANG initiation activities or practices. Hazing includes but is not limited to:  
Any type of physical brutality such as whipping, beating, striking, branding, shocking, or placing 
a harmful substance on or in the body.  
Any type of physical activity such as sleep deprivation, exposure to weather, confinement in a 
restricted area, calisthenics or other activity that subjects the person to an unreasonable risk of 
harm or that adversely affects the mental or physical health or safety of the person. 
Any activity involving the consumption of any alcoholic beverage, drug, tobacco product or any 
other food, liquid, or substance that subjects the person  
to an unreasonable risk of harm or that adversely affects the mental of physical health or safety 
of the person.  
Any activity that intimidates or threatens that person with ostracism, that subjects the person to 
extreme mental stress, embarrassment, shame, or humiliation, that adversely affects the mental 
health or dignity of the person or discourages the person from remaining in the organization.  
  
Reporting Intimidation, Harassment, or Bullying Behavior  
Any person who believes he/she has been the victim of harassment,  
intimidation, bullying, or hazing by any person at NCA, or any person with knowledge, or belief 
of such conduct that may constitute harassment,  
intimidation, bullying, or hazing toward any person should immediately report the alleged acts.  
The report may be made to any staff member. The staff member will assist the person in 
reporting to appropriate member of staff or administration.  
Teachers and other agency staff who witness acts of bullying or receive  
reports of bullying are REQUIRED to promptly notify the director.  
Reports should be done in writing using the Formal Bullying Complaint  
form. A copy of this form will be submitted to the director.  
The director is REQUIRED to accept and investigate all reports.  
The director is REQUIRED to make a reasonable effort to notify the parent or guardian of a 
person who commits a verified act of intimidation,  
harassment, or bullying of the response of the organization staff, and consequences that may 
result from further acts of bullying.  
Retaliation against an individual, who either orally reports or files a written complaint regarding 
harassment, intimidation, bullying and hazing, is  
prohibited.  
The right to confidentiality for both the complainant and the accused shall be preserved 
whenever possible. Confidentiality, however, cannot be guaranteed at the onset of an 
investigation as it cannot be predicted what will be discovered or what kind of hearing will 
result.  
If harassment or bullying continues, the (alleged) aggressor will be immediately suspended and 
removed from the organization, pending a school board investigation.  
NCA staff is REQUIRED to make a reasonable effort to notify the parent or guardian of a 
person who is a target of bullying of the action taken to prevent any further acts of bullying.  



 Consequences for Bullying  
Verified acts of bullying shall result in intervention by the director with the intention to ensure 
that the prohibition against bullying behavior is enforced.  
Bullying behavior can take many forms and may vary dramatically in how serious it is, and what 
impact it has on the targeted individual and other  
persons. Accordingly, there is not a single disciplinary response to bullying. Conduct that rises to 
the level of “bullying” as defined above will warrant disciplinary action against the (alleged) 
aggressor of such bullying. The  
extent to which to impose disciplinary action is a matter of professional  
discretion of the director. Bullying behavior will not be tolerated and we will discipline you to 
the fullest extent available which could include suspension, expulsion and a report to the police. 
Consequences for Knowingly Making False Reports  
False reports of bullying behaviors will be regarded as serious  
offenses and will result in disciplinary action or other appropriate sanctions.  

 Threats of Violence  
Threats of violence toward other persons, NCA staff, or facilities are  
prohibited and may result in suspension or expulsion, regardless of whether the person has 
previously engaged in such conduct.  
All employees and students are required to report evidence of threats of  
violence to the director.  
In cases of threats that may constitute a serious violation of criminal law, the director shall notify 
law enforcement authorities.  
In cases of threats that constitute a minor violation of criminal law, the  
director has the right to notify law enforcement authorities if appropriate.  
Research “best practices” anti-bullying programs and make  
recommendation(s) to the Executive Director as to these findings.  
Anti-Bullying Policies and procedures will be submitted to the NCA board of trustees for 
approval and adoption.  
Anti-Bullying Policies and procedures will be included in all NCA handbooks and/or personnel 
manuals by June, 2011.  
Pending board approval, begin use of Formal Bullying Complaint Form.  
Disseminate copies (either electronically and/or by hard copy) of Policies and Procedures for 
Anti-Bullying in staff training and/or to all staff before June, 2011.  
In order to be most effective in decreasing bullying behaviors, it is  
recommended that the NCA adopt an Anti-Bullying program immediately.  
Include all staff in anti-bullying training by June, 2011. 
  
 
 
 
 
 
 
 
 
 



Notice of Prohibition against Bullying and Anti-Bullying  
Interventions  
The prohibition against bullying shall be published by including the following statement in NCA 
handbooks or personnel manuals:  
“Bullying behavior by any person at NCA is strictly prohibited and will not be tolerated and we 
will discipline you to the fullest extent available which could include suspension, expulsion and 
a report to the police.  “Bullying” is any written, verbal or electronic expression, physical act or 
gesture, or a pattern thereof, that is intended to cause distress upon one or more person at NCA, 
on NCA grounds, in NCA vehicles, or at NCA activities or sanctioned events.”  
Bullying includes, but is not limited to hazing, harassment, intimidation or menacing acts of a 
person which may, but need not be based on the person’s race, color, sex, ethnicity, national 
origin, religion, disability, age, or other  
derogatory statements that a reasonable person under the circumstances should know will have 
the effect of:  
Placing a person in reasonable fear of physical harm or damage to the person’s property  
Physically harming a person or damaging a person’s property  
Insulting or demeaning any person or group of persons in such a way as to  
disrupt or interfere with NCA’s mission or the progress of any person at NCA. This behavior 
may possibly cause long-term  
psychological/emotional harm to the target  
Staff or parents may file verbal or written complaints concerning suspected bullying behavior to 
NCA staff, administration or board (based upon type of complaint). Any report of suspected 
bullying behavior will be promptly  
reviewed. If acts of bullying are verified, prompt disciplinary action may be taken against the 
alleged aggressor, up to and including suspension and/or  
expulsion from NCA.  
Staff will be reminded at the beginning of each year about the Anti-bullying Policy, as well as 
their responsibilities regarding bullying behavior. By the end of the 2010-2011 academic year, a 
copy of the policy will be given to all staff and will be included in the employee handbook.  
The Anti-bullying Policy will be available on the NCA’s website and in all student and employee 
handbooks by the end of the 2010-2011 academic year.  
NCA will research “best practices” anti-bullying programs and make  
recommendation (s) to the Board as to these findings.  
Anti-Bullying Policies and procedures will be submitted to the NCA school board of for 
approval and adoption.  
Pending board approval, begin use of Formal Bullying Complaint Form.  
Include all staff in anti-bullying training by March, 2011. 
  
 
 
 
 
 
 
 
 



Northside Academy and Preschool Employee Tuition Discount Policy 
 
All contracted professional/instructional personnel, currently employed by Northside 
Christian Academy and/or Preschool are eligible to receive an annual tuition discount to 
be applied to their oldest child’s tuition. The discounted amount may not exceed the 
current year’s Pre K5 annual tuition rate. Employees cannot receive monies greater 
than the class their child is enrolled into.  
 
Tuition discounts are pro-rated from the employee’s contracted hours into a 40-hour 
work week and applied to their oldest enrolled child’s current annual tuition. For 
example, if a teacher works a 28-hour work week and has a child enrolled in the Pre K5 
class, they would be eligible to receive $1102.50 off of the $1,575.00 tuition.  
(28 hours divided by 40 hours equals 70% off of the 2018 amount for a Pre K5 class.) 
All remaining NCA tuition is the responsibility of the employee.  
 
Tuition Discounts are limited to one child per employee. 
Tuition is applied to the oldest enrolled child. 
 
Tuition discounts for NCA staff can only be applied to a students’ tuition if the staff 
member is the student’s parent or legal guardian. Discounts cannot be applied to a 
grandchild’s tuition or to other extended family members. 
 
Only one type of tuition discount may be applied per family. For example, if a child 
receives the sibling discount, they are not eligible for another tuition discount. 
Employees are responsible for determining which discount they will use. (i.e. employee 
discount, 10% sibling, applying for school, church or state scholarships or Missionary 
discounts).  
 
Any student who is a child of an employed staff member is not eligible to receive NCA 
sponsored scholarships. 
 
NCC reserves the right to maintain its own policies in regards to its ministerial staff’s 
children or for other full time employee’s children. 
 
 
 
 
  
 
  
 


